
Scorecard

Impact Question Theme Response favourability Comparison

I believe that St George's

approach to flexible working

works well for me personally

Working practices

I feel that St George's is

committed to supporting

diversity and inclusion

Diversity & Inclusion

I believe that St George's

approach to flexible working

works well for our

organisation

Working practices

I think St George's respects

individual differences (eg

culture, working styles,

backgrounds, ideas)

Diversity & Inclusion

I am proud to work for St

George's

SGUL Engagement

Index

I am kept well informed

about what St George's is

planning and doing

Leadership

Working at St George's

makes me want to do the

best work I can

SGUL Engagement

Index

I am satisfied with the

balance I can strike

between my work and

home life

Wellbeing

I would recommend St

George's as a great place to

work

SGUL Engagement

Index

I would still like to be

working at St George's in

two years' time

Additional

Engagement

St George's does enough to

support my health and

wellbeing

Wellbeing

I feel a strong sense of

belonging to St George's

SGUL Engagement

Index

82% 12% 6% +2

79% 14% 7% -1

77% 14% 9% +15

76% 17% 7% -1

73% 21% 6% +3

68% 20% 12% -3

65% 25% 10% +2

63% 16% 21% -1

62% 25% 13% -2

57% 26% 17% +3

53% 28% 19% -6

52% 31% 17% -3
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I receive regular and

constructive feedback on

my work / how I am doing

Working practices

Senior leaders provide a

clear vision of the overall

direction of St George's

Leadership

My Personal Development

Review (PDR) is a forum to

recognise my potential and

contribution

Working practices

52% 22% 26% -7

48% 32% 19% -1

45% 30% 25% -3
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Appendix
Dashboard: St George's, University of London Pulse Survey 2022

Dashboard hierarchy type: none

Response count: 425

Panel count: 864

Participation: 49%

Partial results: Excluded

Comparison: SGUL 2021

Report produced: 5 January 2023
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